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Information Asymmetry and the Pricing of IPOs
XIE Ziheng
(School of Management, Jinan University)
Abstract With the rapid development of China's capital market, the number of newly promoted sponsor
representatives has increased rapidly, and the phenomenon of cross-experience cooperation in the sponsor industry has
become more and more common. This paper takes the competitive relationship between two sponsor representatives
as its research perspective to explore the impact of different degrees of practical experience of sponsor representatives
on the accuracy of IPO pricing. The results show that the greater the difference in practical experience between
sponsor representatives, the lower the accuracy of IPO pricing. This study provides suggestions for enlisting high
caliber personnel at sponsor agencies, improving the quality of information of listed companies and enhancing the
performance of supervisory capabilities of government agencies. These factors are of considerable significance in
promoting high-quality development of China's capital market.
Keywords Sponsor Representative, Differences in Practical Experience, IPO Underpricing, New Issues
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